The National King Miner Committee, in conjunction with
the United Steelworkers, Local 6166, express our sincere
appreciation to the following major sponsors and
contributors who made the 2010 National King Miner
Contest another success:

A special thank you to Gord Martin, Honorary King Miner and

UNITED STEELWORKERS

)

LOCAL 6166

Ed Crossley, Honorary Driller.

Vale, Nickel Days Corporation, City of Thompson, Don Johnson
Jewellers, Cementation Canada Inc., Gardewine North, McMunn & AN N UAL
Yates, Labatts, Multicrete Systems Inc., Donna Wilson, Wally Itson,

R.A. Distributing, Canada Safeway, Sobeys, Arctic Beverages, Waste LABOU R DAY
Management, Advertisers, Charlene Grant, Ted Sentner, Randy
CELEBRATION

Radesic, Gord Medwid, Cheryl Lantz;3TYard Foreman and Crew,
Riggers & Transportation, Central Maintenance Shop, Judges and
Scorekeepers.

MONDAY, SEPTEMBER 6,
2010
12NOON TO 4PM
19 ELIZABETH DRIVE.

MAJOR SPONSORS OF THE NATIONAL KING MINER
CONTEST EVENTS

e Stoper Drillingi USW 6166

e Jackleg Drillingi Major Drilling

e Crib Buildingi Burntwood Hotel & Thompson Inn

e Log Sawingi Thompson Gas Bar Gap & USW Northern Area
Council

FOOT RACES WILL BE
HELD FOR ALL AGE
a rGRAUPEe DRAWSWILL vy e ¢
BE HELD FOR DOOR
PRIZES.

e Ladder Climbing Smook Brothers (Thompson) Ltd.

e Slusher Mucking Mani t oba Gover nment
Union and the Manitoba Federation of Labour

e Hand Muckingi Orica

e Steel Packingg USW Local 6166

e Muck-Machine Mucking Toromont CAT & Kleysen. (Machine
HAMBURGERS, HOT

DOGS,

POP AND ICE CREAM
WILL BE SERVED.

supplied by Cementation Canada Inc.)
e Pipefitting’ Alex Maclintyre
e Nail Driving 1 Oakwood Roofing
¢ Rookie: Sponsored by Lafarge
e Team Event: Sponsored by Shepell FGI

William Loke, Chair PersonMurray Nychyporuk, President THIS EVENT IS OPEN TO

National King Miner Contest/nited Steelworkers, Local 6166 THE GENERAL PUBLIC.

In the event we overlooked you, our sincere apology!
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UNITED STEELWORKERS

U-W Steel G

Presi dent 6s

On behalf of the Local, | will start off this report by thanking all

volunteers who contributed to the success of the King M
Contest. We were very pleased with Bill Loke, who came o
retirement and chaired the e
the judges and competitors, without them, our contest would ni
possible. We are facing challenges in the coming months to s__
a new site for our contest. University College of the North (U€
will begin construction of their college, leaving us homeless
now. Our Local believes where ever the City decides to movg
Midway, the King Miner site has to be adjacent to it. '

Another challenge is remodeling the contest and changing sorg
the events. We also have to initiate a campaign for new contes
The need for the Surface Operation employees to enter the con 2010 Honorary King Miner, Gord Martln and Honorary Driller, Ed
paramount in keeping our event alive and well. We extCrossley, in preparation of the Nickel Days Parade.

fiCongratul ations?o t o Brian Wofyé kiVIffIth apttb tgtd thhth t
National King Miner crown. Runner up went to Joe Burton, chonl ence in Vale or feel they are not being treated wi € respec

made the trip from South Brooke, NL to compete. they desgrve _Som_e leave because the wages apraslmampared. )
to other industries in Canada. Others leave because our housing i
ltds over! The | abour disp [y s expermsiveCand thely ha@e issiied ®ith owp CTity. T This Nle&vEsauy
with 75% of USW Local 6500 and 6200 voting in favor| fh o r t of manpower, along with
accepting Valeods proposal SripB@nert ikvibdls. S Bh¥ emdt reswita i§ cahtrattidgt dul 6f
the USW to take the membership out for a year to stavepgffaining unit work. We file policy grievances and get assurances
concessions. | will tell you right now, they were justified filom the company the practice of contracting out work will
standing up to a global corporation, who hold no value, with regai@tually change, based upon hiring more numbers. Some of thest
to Canadian workers. To come after a work force in one contragfiployees could possibly come from USW Local 6500 in Sudbury.
pursuit of major changes to the Collective Agreement, especigfyv Local 6500 is challenged with the aspect of having members
after making billions of dollars is sickening at best! Furthermorendthg laid off. A new clause in their agreement will provide an
have federal and provincial governments stand by and watchofitisn for these employees transferring to Thompson. These
event take place, as scab labour was brought in as an attenephgyees will retain their pension seniority rights, but not seniority

break the back of a Union is also despicable! Shame on you Sigyie® for bidding. These transfers could alleviate some of our man
Harper! Wake Up! Open your eyes! This was a volagl®ver issues.

occurrence that will surely repeat itself.

We have to find common ground with Vale in regards to creating
There is a belief shared by a small minority of Canadians, it is ifbentives for retaining our workforce. One incentive would be
right to choose employment by crossing a picket line durinflaging a consistent pay out of our Nickel Bonus. Living north of
l'abour dispute. The mor al i tije 5% paralleh dus wades haveetd be méré thah cobpetitiieS 1t ¢
has the potential of creating a fundamental split amongstnthRes no sense for an employee, who is not from Thompson,

citizenship of Canada. As | said in our I&stuntletarticle, we will| originally, to live here and make less money than industries in the
be in discussions with Greg Selinger, in an attempt to have Awfiith or heavily populated areas.

scab legislation invoked in Manitoba.

Our Local has a number of cases heading for Arbitration. In turn,
Well, you all heard Tito Martins statement a few months ago aisbealso have been achieving resolve before arbitration on a numbe

so called @ATownnTHel | Mamd & toibragf@Rdes! il &m FeBsedGnvhnthe climate we have with our general
expect the same offer as th Ontario Division. o The probl

this statement is, we are not experiencing the same labour climate as
Sudbury. Right now, we have droves of tradesmen and operation
employees leaving Vale. Some leave because they have no

(Continued on pagg)




(Continued from page
Presidents Report

1)

“I know I can count
on Steelworkers
when the going gets

managers and the Human Resources department in finding resolve. TI
very cost effective for both sides and develops a working relationship.

| wi || al so take this moment to i tough.
Nychyporuk, have just ordered mys
Red in colour. No! Ités not som
YWCA fiwalk a Mile in Her Shoeso.

walking in high heels to raise funds for the YWCA on Saturday, Septerr

18" at 12Noon. The Walk starts at the YWCA. | hope to see you there! And YOU can Count

on New Democrats to
stand up for you.”

Labour Day is quickly approaching. Once again, USW Local 6166 will
having a celebration. We are working on securing the band Monalith for
event. We also will be changing the traditional start time this year. 1
yeards Labour Day event wil/ begi
Call down to the Union Hall if you are interested in helping out. Thank y
for reading this edition of the Gauntlet.

Jack Layton, Federal
Leader of the NDP.

In Solidarity,

Murray Nychyporuk cl/cope 342

practice goes on within all departments.
by Dan Dnistransky

Absenteeism is a problem we all deal witas an employer and alf2ve and they are denied the very same option because

er sonal conflicto with man

employee. So, we all know how this affects the employer. o .
donét have the manpower to dPPEYOLIfitdges managementhasa dyyfo sfop thig congt
may have to stop production in some cases or lower prodydigf{iminatory act.

levels, depending on who is not at work. They may have to@a¥p | oy me nt Standards fAFamily
employee- it is much simpler. If one of our fellow employees do@snily responsibilities or personal iliness, without fear of job los
not show up for work, it may mean | now have to do his/her jobrhé government of Manitoba recognizes employees may need

may have to do more actual work or possibly even two jobs. | off to deal with illness or family related issues.

In all workforces, we have people who miss work.  Tit#@st people will miss some time at work. Others will miss mu
overwhelming number of people who miss work do so|f§ére, depending on their personal situations. | wish we lived i
legitimate reasons. world where no one was ever sick, no one had personal problen

Yes. Itis true we have some people who have retired with 30 \&sthings never happened to good people. The employer ht
with the fAeveryday routi

service and have never missed one shift. We also have em IgySeg ! )
who have won the lottery. (This is not a common occurrence.) days, they may have full crews and other days they are mis

employees.
There are some employees who work for other companies who have

sick days bargained into their contracts. Their employer reco Aibde end, we are given the task of doing the best we can, with v

the fact people actually get sick or miss work for legitimate rea: Wﬁsha\’e available to work with. Sometimes, this is hard to do

We at Vale Inco donoét have MayPg frustjating, byt 9 is all part of the job and we all have
work together to be successful. So, on that note, summer is

When an employee is sick, due to legitimate reasons and capgghd the corner and | want to wish everyone a great one!
make it into work, he/she has to go without pay for the day. There

are times when the company allows us to take a vacation de%l/CSPe 342

Abse nteelsm special leave. There are also many times when employees are no
allowed to use this time and must go without pay. This inconsistent

Some employees have
made accusations that other employees get to use vacation or specii

mb
ZE€

5 U |
) f

of ¢
a g
5u9c

L«

overtime to have another employee come in to fill the spot. FogHiendividual to take up to 3 unpaid days, per year, to deal with
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Our Retirees Where are
They Now?

Gordie Martin

By Murray Nychyporuk

Gordie was born and raised in Amherst, Nova Scotia.
Gordie graduated from high school and enrolled in
vocational school as a Welder. Gord worked
construction after he completed his Apprenticeship.
In 1974, at the age of 26, he moved to Thompson to
pursue a job with Inco, as a Welder.

Inco would not recognize his Nova Scotia Welding

ticket, so he hired on as Miner. Gordie started-at T

Mine on the 315 level, where he worked for Gary

Graff as a Jig. Gordie eventually became a

Development Miner and in 1979, he moved t& T

Mine, where he worked on the 2400 level with Walter and Peter Apetagon. In 1992, Gordie angdrisecpDan Mckenzie, tookapt in
developing the north end of the 2800 level. Gordie also work&dmeon 3600 level for a short stint before moving to theld@@l, where

he would work with his fri-&hQlosskepd t hi s yeards Honorary Drill
Gordie was chosen to be this yearés Honorary King Minewithand
their charismatic characters. Gordiebdbs most memor abise mo mer
workers. He recalls the fun he had at work, the constant joking and daily pranks pulled off by the likes of the Crdssteptdmther
crew mates, with the same common agenda, were endless,
Mr . Martin retired in 2006 and after a brief visit ttle WWas hiled
at his home on Wolf Street, where he currently resihres with
responsibilities include taking care of his grandchildren: Drayden and Jamie, who make sure Gordie has no energgtdfofitibalay.
Gord and Margaretés future plans include moving to Nalofthe g ot
in the future to Margaret and Gordie. Thank you Mr. Matrtin, for the memories of days gone by.
cl cope 342
. ~ . . USW Notes
(Continued frompage 6 -A NDPAnti-Scab Lawo )
Monthly membership meeting 3
having no idea there was even a labour dispute. Territorial politicians sang the same'¥¢gnesday 0f each month 7:00 PM. At
tune, which was fAthe Fedods controlled | H§Sleg eente I9Fizabethpr o |\

The cruel truth is if Vale uses scabs in Thompson, they could be our friends, relatives, [Union

haters and who ever else can justify, in their own minds, why they should cross a Picket I§j&, - d council Meeting, 1% Tuesday
Why would we not fight to nip this in the bud? Better yet, why do we have to fight a lapoggeach month for all Union Stewards,
party to get a law in place that would save all of us a lot of grief?  Yellowknife argi30 pm .

Thompson are very similar in many waykeautiful terrain, the mines both in town and just
outside of it and the town situated at the end of a highway. Nine men died on the 750 Level

at Giant Mine. | knew six of them! | worked on that level before the Strike and | went figBgfety and Health meeting 4 Thursday
back there afterwards. | drove by nine crosses, painted on the exaryday. | only came| ©f €ach month for Safety and Health

to Thompson after a $33M lawsuit, filed by the WCB, was dropped. Do we know hagmmittee R

labour laws are up here? You get to know plenty about different groups and laws when you

are up close and personal with them. Do we, as a Union, know the laws that affect
believe we have a chance to help ourselves, our family and our community. We need
scab law now!

uskxlorlnen committee meeting 4™
ANgednesday of each month for Women
committee members.
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